Tentative Agreement
between the
Fullerton School District (FSD)
and the
Fullerton Elementary Teachers Association (FETA)

2021-2022 Successor Agreement Negotiations

Article | Agreement, Term, and Reopeners

A.

This is an agreement made and entered into this-Oth-dey-ofMay-26+Fbetween the Fullerton
School District, hereinafter referred to as “District”, and the Fullerton Elementary Teacher
Association/California Teachers Association/National Education Association, hereinafter referred
to as “Association”.

1. This agreement will remain in full force and effect from July 1. 2021 through June
30, 2024 except as specifically stated otherwise.

The parties agree that the provisions of this Agreement shall not be interpreted or applied in a
manner which is arbitrary, capricious, or discriminatory.

The Board of Directors of the Association, or its designated representatives, shall be the only
parties who may represent the Association in any matters related to this Agreement.

For the 2022-2023 school year the District and Association shall reopen Article 8 Hours of
Employment, Article 16 Salaries, Article 17 Fringe Benefits, and up to two (2) additional

choices per bargaining group.

For the 2023-2024 school year the District and Association shall reopen Article 8 Hours of
Employment, Article 16 Salaries. Article 17 Fringe Benefits, and up to two (2) additional
choices per bargaining group.

Pamela Zinnel

=
)

at

=)
=3
oy

Chad Hammitt, Ed.D.
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Robert Coghlan, Ph.D.

FETA President Asst. Superintendent Business Services



Shelly Behrns Date Julienne Lee, Ed.D. Date

FETA Negotiating Team Member Asst. Superintendent Educational Services
Christine Stolo Date Helene Morris, Ed.D. Date
FETA Negotiating Team Member FSD Negotiating Team Member

Jesus Uribe Date Julie Brandon, Ed.D. Date
FETA Negotiating Team Member FSD Negotiating Tearn Member

Kristin Montoya ate Helene Morris, Ed.D. Date
FETA Negotiating Team Member ESD Negotiating Team Member

Stephanie Hitz Date Villiam Lynch Date
FETA Negotiating Team Member FSD Negotiating Team Member

Jim Rogers Date

CTA Representative

Article 4 Negotiation Procedures

A. The Association shall submit to the Board an initial proposal for a successor agreement no earlier

than the first regular Board meeting in January, or later than the first regular Board meeting in
May. Both parties shall, subsequent to this initial proposal, meet and negotiate in good faith no
later than the last working day of May. Thereafter, all tentative agreements reached between the
parties shall be reduced to writing and signed.

Either party may utilize the services of outside consultants in negotiations.

The Board and Association may discharge their respective duties, utilizing authorized officers,
individual representatives, or committees.

Negotiations shall take place at mutually agreeable times and places, including the regular school
day, provided that meetings shall be held within a reasonable time from receipt of a written
request from either party.



The District shall release not more than five-5) six (6), not including the Association President
or District Superintendent, representatives for attendance at negotiating meetings and sessions

with the Board representatives and formal impasse proceedings. The Association shall be granted
a pool of fifty (50) total days of released time without loss of compensation, for the bargaining
team members for the purposes described herein. Not more than two (2) consecutive days of
released time, as described herein, may be used without the mutual agreement of both parties, and
no released time shall be granted to teachers during the last week of any school quarter or
semester without the mutual consent of the parties. No portion for this released time allocation
shall be used in less than half-day (1/2) increments. Teachers utilizing this released-time
allocation shall follow normal District procedures for prior notification of absence in order that
necessary substitutes may be secured. Payment for substitute costs necessitated by the allocation
of teacher released time as described herein shall be paid for by the District.

Within a reasonable time after written request, the Board shall provide the Association with
copies of all county and/or state required reports and all public documents that are reasonably
related to the negotiation process, and copies of all non-confidential budget documents that are
presented to the Board. The first copy of said documents shall be provided without charge;
additional copies which may be provided shall be billed to the Association at actual cost. The
District shall maintain its present practice with regard to distribution of Board meeting agenda
materials to the Association.

Not later than November 1, the District shall furnish the Association with a distribution of
personnel represented by the Association on the respective salary schedules on the basis of class
and step as of October 1.

The District shall prov1de intra-district mail plck up and dellvery service to the Association office
rsday-ofc choolyear an on-call as needed basis.

Atrticle 5: Association Rights

J.

In the event there is an Executive Order and/or Legislative action declaring a State of
Emergency that requires a change in program/instructional delivery, consultations will take
place amongst FETA and FSD representatives regarding any proposed changes in
program/instructional delivery.

Article 8: Hours of Employment

F.

Prineipals IEP case managers will make reasonable efforts to schedule Individual Educational
Plans (IEP’s) during the teacher’s normal work day.If sueh-meeting an IEP meeting, continues
beyond the teacher’s normal work day for more than one hour, participation will be on a
voluntary basis, or another meeting will be scheduled. IEPs may be conducted no more than 30
minutes before the start of the instructional day. The scheduling of IEP meetings before the
start of the instructional day shall not be excessive.



ARTICLE 12 PEER ASSISTANCE AND REVIEW

The Association and the District are continuously striving to provide the highest possible quality of
education. Therefore, the parties agree to cooperate in the design and implementation of programs to
improve the quality of instruction through expanded and improved professional development and peer
assistance. Teachers participating in the program are viewed as valuable professionals who deserve to
have the best resources available provided to them in the interest of improving performance to a
successful standard.

Section 1: Definitions for Purposes of this Agreement

A.

D.

E.

PAR Program: Allows exemplary teachers to assist other teachers in the areas of subject matter
knowledge, teaching strategies, classroom management and/or teaching methods and instruction
(as outlined in the Certificated Employee Summary Evaluation in the following categories:
Student Progress, Learning Environment and Other Professional Responsibilities).

Referred Participating Teacher: Any teacher with permanent status who has received an
assistance plan pursuant to Article 11, Section C5 and whose last overall performance evaluation
was rated as “Does Not Meet Expectations™.

a Helg 2 2 a Teach Any teacher with temporary,
nrobatlonarv. or permanent status who volunteers to partlclpate in PAR Teachers Helping

Teachers (THT).

PAR or THT Support Provider: An exemplary teacher meeting the requirements of this
agreement and selected by the Joint Panel to provide assistance to a Participating Teacher.

Joint Panel: A committee comprised of teachers and administrators whose responsibility is to
direct the PAR program.

Section 2: Joint Panel

A.

B.

The Peer Assistance Program will be administered by a Joint Panel. The Panel shall consist of:

1. Four (4) teachers selected by the Association. The Association may appoint one alternate
teacher. The teachers should not be currently serving as or applying for the position of
Support Provider.

2. Three (3) school site administrators selected by the District.

The Director of Education Services or Designee will serve as a liaison between the Joint
Panel and Educational Services to facilitate budget planning, dissemination of information,
and staff development and not be a voting member of the Panel.

The Joint Panel shall regulate its own operations, subject to State laws and existing Board
Policies.



C. The Joint Panel members shall use their best efforts to reach consensus on all panel actions when
a quorum is present. Absent consensus, actions shall be approved by majority vote. A quorum is
defined to be a minimum of five (5) members of the seven (7) Joint Panel members, with at least
one more teacher than administrator present.

D. Responsibilities of the Joint Panel members shall include the following:

1.

2
3.
4

b

10.
11.
12.

Participate in annual training.
Elect a Chairperson at the first meeting.
Establish a calendar of meeting dates.

Collaborate with Educational Services to develop an annual budget utilizing the ABIX Funds
received by the District from the State.

Select and assign Support Providers based upon identified need.

Design the documentation format to be used by Support Providers ConsultingTeachers.

For Mandatory PAR: Review Support Provider’s reports on each Referred Participating
Teacher and recommend continued participation if necessary.

For Mandatory PAR: Make confidential reports to the Superintendent or designee regarding
the progress of each Referred Participating Teacher that shall be made available for
placement in his or her personnel file.

Submit an annual evaluation of the impact of the PAR Program, including recommendations
for improvement, to the Superintendent or designee as a representative of the Board of
Trustees and to the FETA President.

All records shall be maintained by the Director of Educational Services or Designee.
Change assignments of Support Providers as necessary.

Discontinue term of service for Support Providers if necessary.

E. Appointments to the Joint Panel shall be for three (3) years.

Section 3: Support Provider (€€

A. The qualifications for the Support Provider shall be established by the Joint Panel, provided the
teacher has:

1.

A credential and permanent status.
At least three (3) years of in-district teaching experience.
Substantial recent classroom experience.

Demonstrated exemplary teaching ability.

B. The application process for the position of Support Provider will include:



1.

Written application screening, including two references (one from the site principal and one
from another individual with direct knowledge of the applicant’s abilities for the position).

3 o isitation-forEnalists:

C. Support Providers will be available to provide services as needed.

D. The Support Provider shall serve as determined by the PAR Panel.

E. Responsibilities of the Mandatory PAR Support Providers:

1.

Attend training as specified by the Joint Panel, when available.

The Support Provider Censulting—Feacher and the Site Administrator shall meet with the
Referred Participating Teacher to discuss the PAR Program and to establish mutually agreed
upon performance goals.

The Support Provider and the Referred Participating Teacher shall develop the PAR
Assistance Plan in the specific areas targeted in the evaluation by the Principal and develop a
process for determining successful completion of the PAR Program.

The Support Provider shall coordinate resources and activities to assist the Referred
Participating Teacher in meeting the goals identified in the evaluation by the Principal.

The Support Provider shall conduct multiple observations of the Referred Participating
Teacher during classroom instruction, and shall have both pre-observation and
post-observation conferences.

The Support Provider shall monitor the progress of the Referred Participating Teacher and
shall submit to and discuss with the Referred Participating Teacher, Principal and Joint Panel
periodic written reports.

The Support Provider shall discuss his/her report with the Referred Participating Teacher to
receive his or her signature before submitting the report to the Joint Panel.

Section 4: Mandatory PAR Participating Teachers (Referred-or-Voluntary)

A. The Referred Participating Teacher shall have the right to submit a written response to the
Support Provider’s report within ten (10) working days and have it attached to the final report.

B. The Referred Participating Teacher’s signing of the report does not necessarily mean agreement,
but rather that he or she has received a copy of the report.



C. A Participating Teacher will be assigned to a Support Provider from a panel of teachers by the
Joint Panel. The Participating Teacher may petition the Joint Panel for a different Support
Provider.

D. The Participating Teacher has the right of representation by the Association at any Joint Panel
Meeting or any meeting with administrators, if the Participating Teacher’s presence is required.

E. A Referred Participating Teacher may have all documents pertaining to his/her participation in the
PAR program removed from his/her personnel file, if, after two years the Referred Participating
Teacher has demonstrated sufficient sustained improvement.

F. ¥eluntary Teachers Helping Teachers Participating Teachers shall NOT have any materials
generated as a result of said participation placed in their personnel files.

Section 5: Staff Development

The District and the Association recognize the need to provide ongoing programs of staff development for
all teachers. It is further acknowledged that such programs are best provided using the expertise of
exemplary teachers, and school and District level administrators.

Section 6: Compensation
A. Support Providers will receive release time as needed to perform their duties.

B. Mandatory PAR: a stipend of up to 90 hours times the contractual hourly rate of pay per
academic year will be provided to Support Providers per assigned Mmandatory PAR
participating teacher.

C. Teachers Helping Teachers: A stipend of up to 30 hours times the contractual hourly rate of
pay per academic vear will be provided to Support Providers per assigned Teachers Helping
Teachers participating teacher.

DE.Teacher members of the Joint Panel will receive release time as needed to perform their duties. A
stipend of $1,000 per academic year will be provided. The non-voting alternate shall receive a
stipend of $1,000 to attend PAR Joint Panel meetings.

Section 7: Funding

State Funds for PAR may also be expended for any program that supports the training and development of
teachers as directed by the Joint Panel. PAR may be terminated in the event that the State eliminates
funding.

Section 8: Other Provisions

A. Hold Harmless Clause. Support Providers Censulting—Feachers or Joint Panel Members under

this document shall have the same protection from liability and access to appropriate defense as
other public employees pursuant to Division 3.6 (commencing with Section 810) of Title I of the
California Government Code.

B. Functions performed by teachers in accord with this agreement shall not constitute either
management or supervisory functions as defined by Government Code Section 3540(g) and (m).



C. Alleged violations of PAR procedures only are subject to the grievance procedure.

D. All proceedings and materials related to the administration of this article shall be strictly

confidential. Joint Panel Members and Support Providers Censulting—Feachers may only
disclose such information as necessary to administer this Article. Any Joint Panel member or

Support Provider Consulting—TFeacher shall be dismissed from this position for violating this
confidentiality clause.

Article 13: Leaves of Absence

[he partie ee this is a limited term item that is part of the Tentative Agreemen
part of the ongoing Collective Bargaining Agreement and shall not be added to the
published version of the Collective Bargaining Agreement. The District shall extend
Emergency Administrative Leave (EAL) in order to allow for vaccinations, boosters, side
effects, positive cases, etc. pending State implementation of a new COVID Relief Program
effective January 1, 2022. Upon ratification of this agreement, if the State’s COVID Relief
Program does not pay the full amount of a teacher’s daily salary, the District will make up
the difference between the teacher’s daily rate of pay and the ¢’s daily reimbursement
through June 30, 2022.

E. Bereavement

1. Purpose
The purpose of bereavement leave utilization shall be for the death of a member of the

immediate family.

2. Eligibility
Every certificated employee shall be entitled to a leave of absence with pay for a period of up
to three (3) days when such absence is occasioned by reason of a death in the immediate

family.

3. Immediate Family Includes:
A. The certificated employee’s spouse/domestic partner, mother, father, grandfather,

grandmother, child, grandchild, brother, sister, son-in-law, daughter-in-law,
brother-in-law, and sister-in-law, stepfather, stepmother, stepbrother. and stepsister.

b. The spouse’s/domestic partner’s mother, father, grandmother, grandfather, child, and
grandchild.

c. Any person living in the household of the certificated employee.
d. Any person for whom the certificated employee has the power of attorney.

4. Procedure



A certificated employee using this leave of absence provision shall notify the immediate
administrator or District as soon as possible, indicating the expected duration of absence.

5. Requirements
A certificated employee shall be granted up to three (3) days for bereavement purposes. If it

is necessary to travel more than 300 miles, two (2) additional days shall be allowed.
Additional days of absence beyond those described herein may be provided under the terms
of the personal necessity leave provisions.

6. Compensation
Except in cases of personal necessity usage described above, all days of absence used under
the provisions of bereavement leave shall result in no loss of compensation or sick leave to
the certificated employee.

7. Return to Service
Immediately upon return to active service, the certificated employee shall verify with the
school’s /department’s office manager that all bereavement days have been properly entered
into the Substitute reporting system.

RTICLE |

A. Three ercent 3%) on the sala schedule ad ustment retro to Jul r employees

a. One percent (1%) one-time off salary schedule ad|ustment based on an employee’s
2021-2022 base salarv as listed on the 2021-2022 sala le (effective July 1

2021) for active employees who are in paid status with the District at time of

association ratification.

based on an employee S 2021-2022 base salary as listed on the 2021-2022 salag:
schedule (effective July 1,2021) for active employees who are in paid status with the

District at time of association ratification.

¢. A one-half percent ( 5%) one-time off schedule Social and Emotional Learning

1-2022 base

alaﬂ as hsted on the 2021- 2022 salag schedule (effectlve July l 2021) for active
employees who are in paid status with the District at time of association ratification
who complete the following requirements:
i.  The professional development options shall be presented in a virtual format

and shall incl i ti nd responsive ion
ii.  Certificated employees are required to complete the same number of
essional development hours as t rk on a regular duty day (7.5
hours in most cases).

iii. The professiong! development hours are to be completed by the certlﬁcate

employee’s choosmg



iv.  The certificated employee must complete an electronic self-attestation
indicating that the full professional development hours have been completed.
v.  Ifthe certificated employee does not complete the self-attestation by May 6,
2022 at 11:59 pm the one-half percent (.5%) will be deducted from the
certificated employee’s May 31, 2022 pay warrant.
d. Beginning with the 2021-2022 school year, the Preschool salary schedule shall be
updated to include an annual $1.000 longevity bonus beginning on the tenth (10th)

year of District service to be paid on the last pay warrant of the school year limited
to a2 maximum of $1.000 per vear with no retroactivity to anv school vears before

2021-2022.

e. The Preschool hourly rate will be adjusted to match the formula used to calculate
the certificated hourly rate, which is the daily rate on the Preschool Teachers’
Salary Schedule of Column I, Step S divided by 7.5.

ARTICLE 16 - CURRENT LETTERS A - E WOULD BE CHANGED TOB - F.

ARTICLE 17 FRINGE BENEFITS
A. Medical

The District shall pay the actual cost of Medical insurance premiums up to $16,600 annually for
full-time benefits eligible employees who qualify for single and two-party health insurance plans
and $18;612 $19.296 annually for full-time benefits eligible employees who qualify for family
health insurance plans. The annual vendor premiums shall be paid via tently payroll deductions.
Upon ratification this change will be retroactive to October 1, 2626 2021. When the rates are
issued for the 2021-2622 2022-2023 health benefits year, the parties agree to open negotiations
for 26242622 2022-2023 to negotiate at least one (1) family health insurance plan with zero
monthly contribution from the employee.

ARTICLE 18 SAFETY

B. Teachers shall immediately report cases of assault suffered by them in connection with their
employment to their immediate administrator and faw-enforeement-authorities—Fhe-administrator
whe shall also immediately report the incident to the police. Teachers may request information in
the possession of the District relating to the incident involved, and shall be furnished such
information or have access to such information, unless otherwise prohibited by law.

F. When, in the judgment of a teacher, a student requires the attention of the principal, assistant
principal, counselor, psychologist, physician, or other specialist, he/she shall se inform his/her
principal or immediate administrators, and/or appropriate specialist to discuss the problem and its
possible resolution. The site administrator will inform the unit member of the anticipated
response, within § working days.

a. In events of severe student behavioral concerns that place students and/or staff in
danger of physical inj he site inistrator will communicate with a unit
member of a plan for response within 3 working days.

G. The District shall be liable for up to $666-$2600 $1,000 for each teacher per incident for
replacement of personal teaching materials lost as a result of fire, theft, vandalism or combination



thereof. Prior to reimbursement, a claim for loss of personal teaching materials shall be properly
validated. The claim shall be filed as soon as the loss is known and no later than 90 days after
discovery.

TICLE 23 RETIREE BENEFITS

A. Group pro rata medical and dental insurance coverage shall be provided for by the District for
teachers unit members who have at least ten (10) years full time service in FSD and are retired
from the Fullerton School at age 55 or older and who retire under the State Teachers Retirement
System (STRS), or the Public Employees Retirement System (PERS). Teachers who retire with
ten (10) years of full time service but at less than full time equivalence (FTE) status at retirement
must have at least 75% of their District service time be in full FTE status to receive full coverage,
otherwise the benefit is prorated.

B. The provision will apply only to those employees who remain fully retired as defined by the
appropriate retirement system until the employee reaches age 65 or becomes Medicare eligible
when this benefit will cease. All benefits will cease with the death of the employee.

C. Eligible retired employees may select any medical plan, up to the cost of the PPO single plan. If a
less expensive plan is selected, the retiree has the option of spending the difference on spousal
coverage and paying the remaining cost for two-party coverage on a monthly basis (the spouse
must be enrolled by the open enrollment period prior to the retirement of the unit member).

ARTICLE 24 WILLY BROWN REDUCED WORKI.OAD

A. Retirement Credit and Part-time Employment

L. Employees may maintain full retirement benefits and phase in their retirement by
reducing their workload from full-time to part-time (minimum of one-half time for this
provision).

B. Procedure

1. An employee must have reached the age of 55 years prior to reduction of workload. No
employee shall participate in the part-time service option after attaining the age of 65
years, except those who reach age 65 during the school year may continue reduced
service for the balance of that school year.

2. An employee must have at least ten years of full-time employment in this District in a
position requiring certification of which the immediately preceding five years were
full-time employment.



3. The minimum part-time employment shall be equal to fifty percent (50%) of the service
required by the employee’s contract of employment during the final year of service in a
full-time position.

4. The option of part time employment and full retirement benefits is limited to a minimum
of one semester and/or a maximum period of not more than five years of such part-time
status.

5. The request for part-time employment must be exercised at the request of the employee

and formalized by a written agreement prior to June 1 for the following school year or
before October 1, for the second half of the school year. The Superintendent or designee
and the employee concerned shall mutually agree to the conditions of reduced service.
The option of part-time employment can be revoked only by the mutual consent of the
employer and the employee.

C. Compensation

1. An employee who elects a reduced workload in accordance with the condition of this
Article shall be paid a salary that is the pro rata share of the salary that would have been
earned if the request for part-time employment had not been made, and the employee
shall retain all other rights and benefits of full employment.

2. An employee shall contribute to the Teacher’s Retirement Fund the amount that would
have been contributed if employment were on full-time basis. The District shall
contribute the full-time employment share to the Teacher’s Retirement Fund.

3. Any proposed modification of an employee contract is subject to approval by the Board
of Trustees.
4. Employees using this provision shall be considered as a part time employee for the

purpose of Association dues, representation fees, and in lieu of fees.
ARTICLE 24 25 SAVINGS PROVISIONS
Article number change only, no change to the contents.
ARTICLE 25 26 CONCERTED ACTIVITIES
Article number change only, no change to the contents.

ARTICLE 26 27 SUPPORT OF THE AGREEMENT

Article number change only, no change to the contents.



ARTICLE 27 28 EFFECT OF THE AGREEMENT

Article number change only, no change to the contents.

ARTICLE 28 29 COMPLETION OF MEET AND NEGOTIATE

Article number change only, no change to the contents.

ARTICLE 29 30 MISCELLANEOUS PROVISIONS

D. A teacher’s notification to the Board of Trustees that he/she intends to resign shall be effective

J.

upon the date the written resignation is signed and dated by the Superintendent and/or
designee and will remain revocable for ten (10) duty days from the date submitted to
Personnel Services by the unit member. remain-revoeable-until-sueh-time-as-the-Board-of

Frustees-offtetaty-takes-action-onsuchnotifteation:

When substitutes are not available for classroom teachers using statutory leave at the Jr. High or
6-8 grade Middle School classrooms, the District will compensate any onsite teacher assigned to
substitute at a rate of hirty thirty-three dollars ($36 $33) per period.

Educational Specialists with a mild moderate or moderate severe assignment with at least
fi ercent (50%) of the students on t eir caselo laced in a Special Dav Class setting, or

(may be split into six 16[ on campus half days), if there are substltutes are avallable, for the
purposes of service tracking, writing IEPs. scoring/analyzing student assessments, student

observations, and IEP goal monitoring. Educational Specialists, at their own discretion,
shall be permitted to submit a timesheet in lieu of the three (3) substitute prep days per

1 vear and shall be ¢ nsated at the lowest -day rate of itute
teacher.

Preschool Teachers: Preschool Teachers who have been employed with the District for two (2) or
more years shall be given permanent status with the District. Preschool Teachers with less than
two (2) years shall follow the regular temporary and/or probationary contract process.

The seniority date for each Preschool Teacher shall be the first day of paid District service with
no breaks in service. If two (2) or more Preschool Teachers have the same seniority date, the
District and FETA shall pick lots to determine the order of seniority.

FETA and the District agree to form a Preschool Teacher Committee, comprised of four (4)
representatives from FETA and four (4) representatives from the District, which will hold its first
meeting no later than January 31, 2020. The committee will be charged with addressing issues
related specifically to Preschool Teachers, including but not limited to, participation in early
release day and supervision of students when parents are late to pick-up their children.



Effective July 2, 2019 the Fullerton School District Preschool Teacher Salary Schedule shall be
increased by 3.5% exclusive of any other salary schedule increases provided for the 2019-2020
school year.

General Education Preschool Teachers assigned to co-teach classrooms shall be paid an
annual stipend of $2,000 on the last paycheck of the school vear.

ARHCEE IO RE-OPENERS

This article’s contents were moved to Article 1 Agreement, Term, and Reopeners.

ARHTHCEE32-TERM

This article’s contents were moved to Article 1 Agreement, Term, and Reopeners.

APPENDIX D

D.

Q&w\&ﬁq TON. (1

Initial Placement on Schedules

Credit for service outside the District shall be allowed on the salary schedule at the rate of one (1)
increment (step) for one (1) full year (75% or more of the total service days) of credentialed
classroom teaching experience. Beginning January 1, 2018 the maximum number of increments
shall be ten (10) increments. Employees hired between July 1, 2012 and the DATE OF
RATIFICATION shall be placed up on the step they would be on for the 2017-2018 school year
had this article been in effect when the employee was hired with no retroactive adjustments. All
previous experience shall be verified by office statements by prior employer before experience
credit shall be allowed.

All unit members new to the District shall be given credit for similar experience year for
vear. Experience consists of credentialed classroom teaching in an accredited private school
or any public school system either in California or under the jurisdiction of the U.S.
Government.

All other sections of APPENDIX D SHALL REMAIN IN PLACE WITH NO CHANGES.

Pamela Zinnel Chad\ﬁamn\(itt, Ed.li =
FETA Negotiations Chair Assistant Superintendent Human Resources
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